
SPECIAL MEETING
Sioux City Community School District

Educational Service Center
April 10, 2017 - 4:30 PM

I. Call to Order

II. Roll Call of Members

III. Approval of Agenda

IV. Approval of Closed Session / Adjourn to Closed Session

A. RECOMMENDATION:  That the Board of Directors go into a closed session to
discuss strategy with counsel in matters that are presently in litigation or where
litigation is imminent where its disclosure would be likely to prejudice or
disadvantage the position of the governmental body in that litigation as provided
in Section 21.5(1)(c) of the Iowa Code. The District’s legal counsel present for
this session, either in person or by electronic means, is Jim Hanks, Ahlers &
Cooney, P.C.
 

B. RECOMMENDATION:  That the Board of Directors go into a closed session to
evaluate the professional competency of an individual whose appointment, hiring,
performance or discharge is being considered when necessary to prevent
needless and irreparable injury to that individual’s reputation and that individual
requests a closed session as provided in Section 21.5(1)(i) of the Iowa Code.
 
Discussion of strategy relating to employment conditions of an employee not
covered by a collective bargaining agreement.  Exempt as provided by Iowa
Code Section 21.9.

V. Adjourn Closed Session / Return to Open Session

VI. Adjourn



Sioux City Community School District

Item Title: Approval of Closed Session / Adjourn to Closed Session

Recommendation:

A. RECOMMENDATION:  That the Board of Directors go into a
closed session to discuss strategy with counsel in matters that are
presently in litigation or where litigation is imminent where its
disclosure would be likely to prejudice or disadvantage the
position of the governmental body in that litigation as provided in
Section 21.5(1)(c) of the Iowa Code. The District’s legal counsel
present for this session, either in person or by electronic means,
is Jim Hanks, Ahlers & Cooney, P.C.
 

B. RECOMMENDATION:  That the Board of Directors go into a
closed session to evaluate the professional competency of an
individual whose appointment, hiring, performance or discharge is
being considered when necessary to prevent needless and
irreparable injury to that individual’s reputation and that individual
requests a closed session as provided in Section 21.5(1)(i) of the
Iowa Code.
 
Discussion of strategy relating to employment conditions of an
employee not covered by a collective bargaining agreement. 
Exempt as provided by Iowa Code Section 21.9.
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